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Reasonable Suspicion of Alcohol or Drug Impairment  
 in the Workplace Ch ecklist  

 
 

(Do not use this checklist for situations involving CDL drivers)  

 
Pursuant to NAU’s Alcohol and Other Drugs policy, supervisors must use this checklist to document an instance in which a 
supervisor determines, based on the supervisor’s direct observation of the employee’s behavior, appearance, or odor that an 
employee is impaired by alcohol or other drugs while on duty in the workplace. The Reasonable Suspicion of Alcohol or Drug 
Impairment in the Workplace Procedure provides additional guidance for addressing such instances and for using this checklist. If 
the person suspected of impairment is not an NAU employee, do not use this checklist. Instead, contact the NAU Police Department 
for assistance. 
 
After a supervisor completes this checklist, a
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