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Remember to attach documentation for above items separately on FAAR. Do not

include in self-evaluation.
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II.B: TEACHING AND STUDENT-RELATED ACTIVITIES









Be sure to provide evidence of all activities.!
!

Service Criteria:

Highly Meritorious service examples (
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* No committee member will divulge to any faculty the results of reviews except through
FAAR posting. No faculty will be informed of the result of reviews except through FAAR
posting.

 Retaliation or intimidation in any form is unacceptable and against NAU's SWALE policy.

« Insufficient evidence submitted by faculty for any category will result in a lower ranking
and no evidence at all will result in a



REVIEW WORKSHEET

Faculty reviewed Year/Term

Member 1 Member 2 Member 3 Average
Teaching score
Research/Creative score

Service score

SOE-adjusted overall score and rank (1-4):

Use the example formulas below as a guide to determine SOE-adjusted rankings:

SOE of 80-10-10:

Teaching rank = 4 x.8=32
Research/Creative = 1x.1= .1
Service = 4 x.1= 4

Total = 3.7 = Highly Meritorious
SOE of 60-30-10:
Teaching rank = 3 x.6=18
Research/Creative = 2x.3= .6
Service = 4 x.1= 4

Total = 2.8 = Meritorious
SOE of 60-20-20:
Teaching rank = 2 x.6=12
Research/Creative = 1 x.3= .3
Service = 1x.1 A

Total = 1.6 = Satisfactory

For those with course releases, use the average score for classes actually taught as the scores
for “missing” classes.

Rounding up/down: 35> = 4 HM
26to34 = 3 M
14t025 = 2 S
<14 = 1 U
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SCHOOL OF ART

PEER ANNUAL REVIEW

(Edit the text in red below. Write this document as if addressing the Director, not
the faculty being reviewed. Don’t forget to change font color to black and delete
these instructions when you’re done! Then upload the letter to FAAR.)

Teaching & Student-Related Ranking (80%0): Meritorious

In one paragraph, insert committee summary comments about this category. Comment on:
1. Course evaluations: a) scores and b) student comments
2. Teaching portfolio: a) syllabi, b) sample assignments and rubrics, ¢) sample
student work






